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Introduction
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SlNACtIvation)]Income

20-60%

. , 2.Repurchase Income 20-60%

- , 3.Refrell Income 10-20%
Unlimited (No Capping)

Tour Package

Tour package

Couple
3000 Pair Matching (L & R * Quatarly)

Buisnhess Plan

12 A ck s .

[&g:[f{g ASE ‘Tijd

, 6.Performance Bonus 17%

, 7.Director Bonus 15%

, 8.Team Devlopment Bonus 15%

Company Turnover Income

, 9.Royalty Income 2%

, 10.Travel Fund 3%

3 IL.CarFund 4%

) 12.House Fund 3%

e




Retial Profit 20-60%

.. 3 Examaple
: MRP DP PROFIT

600/- 240/- 360/-

3&Igur:

ferdl UTsere bl gH.SMR.HY. T600 €1 g Ig Ulsae U+ faxdiegqer ohl €240 H T8 hid & |
ohiee UTsH (Distributor Price): 240

Afent vrgd (MRP): 7600

yifthe: 360

SYhT HeleTdl §3T fch gH 8 gfHT TR €360 ol ATfSi- UK gl 8T 8, Sl foh 60% <kl Hifthe ATl 81




Repurchase Income:: .-

Repurchase Income 20-60%

.. 3 Examaple
: MRP DP PROFIT

600/- 240/- 360/-

3&IgUl.

forddt Utgee &l TA.SIR.HY. T600 81 81 I8 Uisae 31U+ faxdiegex aht 240 # IwI8 ohid 8|
ehiee UTsd (Distributor Price): 240

Qfett urgw (MRP): ¥600

Yifthe: 360

SYhT HeleTdl §3T fch H 83 gfHT TR €360 ol HTfSi- UK &l 8T 8, Sl foh 60% <kl Hifthe AT 81




eekly Refrell Income 10-20%
Unlimited -

** IR Ulaeades™ @ (U Qfaed s =g=aw £5000)**

— ... 0920 /e Tfeeder:
S ¥ 10 SR Uleder : B y
1Ta e @ af a1y 10 Srae Ui awd & 3Tk I | i 31T et 20 SRR QlRAIM et &
10 x 5000 = ¥50,000 20 x¥5000 =%1,00,000
MUY et HM2E = 10% = 5,000 3Tqh! IETA SRR = 15% = 15,000

a2 g1 399 3ifdeh SrRee ufaede :
AT ST 31T 100 ST Ufeederd &hed &:
100 x ¥5000 =¥5,00,000
ITURY IHTS HA/A = **20% = £1,00,000

*PE TUHE AEL, BE BUELARUH
foraa sifSrams efaedera, 3aar siftias wars

T !
,,,,,,, **wmﬁﬁé—&rﬁm’ﬂﬁaé!** e o o s s o s s s e e e .




Reward’s

A @‘; a ;'4 fi ﬁf‘\ p

100 USE. . 750 U3E. W - 1500 AR T
3 months 3 months %

3 month§ _

250 UFEE. 11000 YT I
wEAg TURE) Sl TuErw) -
3 months 3 months 2000 U TE.
L AR FAA A
3 months

500 U .
BB T LU
3 months

V1 I8 it RaTsdf a3 rarezed) eriey U snenfia 3!
o foreran sarer =7 wfdedem, 3aar 98t Rard few
1:297 21 YR ARFTIR



3¥ 3000 TATHEALE 3¢
XS & WSS WES B T ol AREL IR,

QA-Tee AEU R HEE N 60 Bl aRE AL
AR RADA LA - T IR EES Ut

6000 %2 T AL T I
/7 i
4 ’}i:l‘ ' ‘ y &> Q
U2 Child BT SRl A R ST ¢8R
e, A ¥

V1 I8 T B Eifcid 919 & —aiTadh) Agad o1 e Sa1H!
' 22 AT A2 T Al B TR oy
% 19 HATE I TY-TY GAI T 1 T e G — MLM 35 7!




Accunmulative Performance .-

Bonus - 17%

% 3Tqeh! AgAd 31d FAM 3Tueh! 9o I3 drehd!
&4 Tehx 31TU g BT a9 TR STl g eheH UR 3TUch! MY oht RATS vt 8!
17% d<h <hT GRBIHY 99 — at ¥t Accumulative ATsd WR!
¢ fSta=T Sarer Aeadh, 39T SaTer a9
¢ PRI RGTHY ot 3t syt W@ft - ot simuent g% wa AR wadr @
¢ ol foifAe 981, &ls Sahrae Tl
e() ¥, Ueh IR g1, IR-IR AT wraer!

o T4 g1 A« UR 3TUch |1 Ieidl 8
o l

I "TEU NEs, Saell. TS - e el aee &l



Accunmulative Performance -
Bonus - 17%

v V Y hH HRAT 8 T T LFaR?
\/WWWdeqch h Accumulated Business Uolume (BU) o STUR TR,
3Ych! ST~ 3T TIRI UR &9 UTdrd Aerdar g1

* W@'W@K’

Al :-500X10=5000X12%(Diff.)=600/-
A2:-1100X10=11000X9%(Diff.)=990/-

A3 :-5002X10=50,020X6%(Diff.)=3001.20/-
SELF PV :- 150X15=2250X17%=3825/-

TOTAL PERFORMANCE BONUS /INCOME
600+990+3001.2+3825=8416.20

17% 150 PV

‘

500 PV 1100 PV 5002 PV
5% 8% 11%




Performance
Bonus - 17%

Distributor

Silver Distributo

Gold Distributor

Ruby Distributor

Director*

Accumulated PV (PV
Range)

0-1000
1,001-5,000
5,001-10,000
10,001-15,000

15,001+

*Director Qualify Same month any One leg 3101 PV & Self 600BV

Accumulated BV (BV
Range)

10-10,000
10,010-50,000
50,010-1,00,000
1,00,010-1,50,000

1,50,010

a9 ufaerd (%)

11%
14%

17%

1PV=30R:s.
1PV=10BV

e



Al :-500X10=5000X12%(Diff.)=600/-
A2:-1100X10=11000X9%(Diff.)=990/-

A3 :-5002X10=50,020X6%(Diff.)=3001.20/-
SELF PV :- 150X15=2250X17%=3825/-

TOTAL PERFORMANCE BONUS /INCOME
600+990+3001.2+3825=8416.20

500 PV 1100 PV 5002 PV
9% 8% 11%

Accumulated PV (PV

Accumulated BV (BV
Range) a9 ufasra (%)

Lebel Range)
Distributor 0 -1000 10-10,000 5%
Silver Distributo 1,001-5,000 10,010-50,000 8%
Gold Distributor 5,001-10,000 50,010-1,00,000 11%
Ruby Distributor 10,001-15,000 1,00,010-1,50,000 14%

1,50,010 17%

Director* 15,001+



q " Lebel =9 ufaerd (%)
L,

g

] )

f,— \|

n O
T e
i’@"
S Distributor 0 -1000 10-10,000 5%
urved

APV Level % Silver Distributo 1,001-5,000 10,010-50,000 #x
Vou. SBV 2490
Your SBY 14940} 17430 13%
Al SBV 2490 5% 124.50
A2 SBV 2490 5% 124.50
A3 SBV 2490 5% 124.50

Direct Joining/Reff

SBV Commission-13%(323.70/-)+Diffre.
Commi.(2490x8=1195.2/-
Total 1518.90

166PV

5000/- ki DP per
166PV

A Al A3 Ad A5 ° BV-2490

166PV 166PV 166PV 166PV 166PV 166PV

%2




Bronze Director - SBV 600 : 3101 PV 4
D ' R 8 CT O R Silver Director 1 SBV 600 : 2901 PV 4 3 2
B onus - 15 % Gold Director 2 SBV 600 : 2801 PV 4 3 2 2
Ruby Director 3 SBV 600 : 2701 PV 4 3 2 2 1
Diamond Director 4 SBV 600 : 2201 PV 4 3 2 2 1 .5
=4 £ L33 ed Double Diamond Director 8 SBV 600 : 2001 PV 4 3 2 2 1 5 .5
TS & fore
1 daa = (5 Crown Director 12 SBV 600 :1501 PV 4 3 2 2 1 .5 .5
-14 % daeT) & 5
ﬁ PV S2 Sma Double Crown Director 16 SBV 600 4 3 2 2 1 5 5 .
gfe s A= 3 2 2 1
ﬁaﬂ' TR (EITﬁ Universal Crown Director 20 SBV 600 4 5 -5 S
ST 17% W g &t
g’l‘l’r/ b ﬁ'lT & ud DIRECTOR QUALIFYING CONDITION | 3101x4%=124.04x10=1240.40 Dir.Bonus Point Per.Bonus=8416.20 .
T g2t B 1240.40 DB Point x 0.75(Point Value)=930.3/-Dir.B DirBonus=930.30  Dir-Bonus
3IY<h PV 6°°BV3101 N ' oInt x ©.7o1Foint vatue)=33%. Ir-Bonus Total Income=9,346.50
FATATRTS

QUALIFIED DIRECTOT LEVEL %

Quallfled Quallfymg

15% of company Turnover monthaly PV
Total DB Points Collected

=DB Points Value

SO 919 UTW ehe o folT 39 3 H deh 1 ST STl RIS eheAT g
ST SRRER & HUR & It dad IR sRaeR 99 Aam|

e‘ﬁ- t“g ﬁ. ?ﬂﬁ. 500 PV 1100 PV 5002 PV
R &l s > 8% L




You

Depth Count

2901x4%=116.04x10=1160.4 Dir.Bonus Point

2901x3%=87.03x10=870.30 Dir.Bonus Point

3101x4%=1240.4x10=1240.4 Dir.Bonus Point

1160.40+870.2+1240.4=3271 Dir.Bonus Point

3271 DB Point x 0.75(Point Value)=2453.25/-Dir.Bonus

15% of company Turnover monthaly PV
Total DB Points Collected

=DB Points Value



L ——

L ———

2901 PV
Silver Dir.

JMWJQ@ a@aﬁ? fdaar downline gt

Silver Dir.|Si

2901 PV | 2901 PV |1 2901 PV |2901PV |2901 PV
ir. Silver Dir.

2901 PV |2901 PV 2901 PV

2901 PV |2901 PV 2901 PV

ilver Dir.]|Silver Dir. Silver Dirilver Dir.]ISilver Dir. [Silver DirJilver Dir.
3101 PV 3101 PV 3101 PV 3101 PV 3101 PV 3101 PV 3101 PV 3101 PV 3101 PV 3101 PV 3101 PV 3101 PV
Bronze Dir. | Bronze Dir. | Bronze Dir. | Bronze Dir. | Bronze Dir.| Bronze Dir.}J | Bronze Dir. |[Bronze Dir.| Bronze Dir.]| Bronze Dir. IBronze Dir.| Bronze Dir.

2801x4%=112.04x10 BV=1120.40 DIR. BONUS POINT

2901+2201=5102X3%=153.06X10 BV=1530.60 DIR. BONUS POINT

2901+10804=13705X2%=274.10X10 bv=2741 DIR. BONUS POINT

3301+34812=38113X2%=762.26X10 BV=7622.6 DIR. BONUS POINT

1120.4+1530.6+2741+7622.6=13014 DIR. BONUS POINT

13014X0.75(dIR.bONUS pOINT VALUE)=9760.5 Rs.




You

2901x4%=116.04x10=1160.40 Dir.Bonus Point

3401x3%=102.03x10=1020.3 Dir.Bonus Point

3301x2%=66.02x10=660.20 Dir.Bonus Point

1160.4+1020.3+660.20=2840.90 Dir.Bonus Point

2840.4 DB Point x 0.75(Point Value)=2130.67/-Dir.Bonus

15% of company Turnover monthaly PV
Total DB Points Collected

=DB Points Value



QUALIFIED TEAM DEVLOPMENT LEVEL %

Qualified Qualifying
0000

Silver Director 1 GBV 1,00,000 4
Gold Director 2 GBV 1,00,000 4 3
Ruby Director 3 GBV 1,00,000 4 3 2
Diamond Director 4 GBV 1,00,000 4 3 2 2
Double Diamond Director 8 GBV 1,00,000 4 3 2 2 1
Crown Director 12 GBV 1,000,000 4 3 2 2 1 S
TeAM Double Crown Director 16 GBV 1,00,000 1 3 2 2 1 S S
DgVLOPMEN T Universal Crown Director >=20 GBV 1,000,000 4 3 2 2 1 -5 -5 O
Bonus - 15%

T.D.BONUS QUALIFYING CONDITION

23%
T.D.Bonus Fareiiwrg & forg 600BV @IV
1 dge A= & & PV 12 s
gfe gor g Aaa R g at
I PV Fareiterd & farg 1t

¥z g1 ag g foneft sft A A 819
R g} SIS 19T SR |

2301 TPV

&1 Sgaiud~ Fi99 Tt e & foe 38 3 Hu | 1 $141,1,00,000 BV

AT RIS AT g
@ ° o SILVER SRR&ER & HUR &b GH ddeT Or ST 999 A«

B -




W 3 w
(ehu=it e 31teR &1 2%)

2 argdr (Qualification):

¥ 3 1S TSR STavae: TS (S A + S B

+dH C)

¥ 9<% BV - 6000

1§ 39 /= fAam?
% hUt & el TSR BT 2% faear 37 |+t cfied # afer srem fSgiA IuRls givaar
g R gl

& Royalty Income = Passive Income for Lifetime!

L (R 111

1 \
2% Of Total Company Monthly BV
Total Royalty Fund Points Collect

= RF Point value

*3 Months @ AR HE A TR ATSH TSH

rOYALTY iNCOME Tt &1 <h fO1T 39 3 HY deh 1 ST ST IhTs heT gl
sTiol SRR & SUR & Gt dad IR sraReeR 999 s




(STt TH3TaR T 3%)

¥ grradT (Qualification):
VHA+SHB+EHC

¥ 3 Mg SR FdTet Ithls
¥ Itk BV -6000

Z e

1§ Ut eFoier 1 3% Rt goft aaRitEe died F S ek

3% Of Total Company Monthly BV . / TraVel Fund = “l\:f“ + AHHIA SHChH.
Total Travel Fund Points Collect - I1F Pointvalue O 319 % AT T8, SiFT oft & Twrger !

* 37Tl f¢U 3MTUehT g1 YehdT 8!

*3 Months @ AR HT A TR ATSH T5H
Maximum Payout Monthaly 50,000/~

@ foraar 9371 Icads, 399 95t HATE Ifia ag) - s 9AT s9HH
® 319 39 H 9faT Pyl & <fg ol
B 3 2 3199 MLM Leadership o7 Power!




(Gh Tt EH3TaR T 4%)

* gigdr (Qualification):
JTA+ETB+amC
¥ 3 ¢dc the dTfeithls
¥ Ik BV - 6000

@ BT

18 Ut e et TSR T 4% foedr Gl Farfeithiss cilsd o s faafd femar srgm /‘/}
= Ig ths a0 U & TUh! §1H hR & T 8!
2 B Tl 3TTUch! Tg ths TR fHedT @i

31 MLM & hATY 3R @RI 319+T 3 R

= dgad Siuchl — 39T dasil thlR

@ Car Fund = d3hwIsd + Ugd + Rals

€ T 3T dUR & 3TUT WG chl IR U chU=T bl ST 1T
& forg?

4% Of Total Company Monthly BV _
Total car Fund Points Collect - CF Point value

*3 Months @ AR HT A TR ATSH T5H
Maximum Payout Monthaly 80,000/-

@ foraar 981 3eads, 3da) 98) HATE IfAa ag) — QAT sTHH
® 31§ 39 H IFT FHY G ST S
B 3 2 319 MLM Leadership T Power!




(GhUAT 3TTeR et 3%)

- gyt (Qualification):
JTA+ETB+amC
¥l 3 PR ths FdTIthis
¥ It BV - 6000

© hre:
1§ hUt oh el THIMIR AT 3% 8T 39 T cled oh &I el S St g9 the h felg atfeithrs 8|
da T8 ths fAAW U T 31Tueh Ul ot ©R JT <h foru e Srar 8

31 MLM T &R g9 ehis 9UAT gl — Ig gehlehd g!
Ogd 3MMuchl — &R 3{TUehT
3% Of Total Company Monthly BV . House Fund = fRRdT + 99 + Tthadl
Total House Fund Points Collect - HF Pointvalue € T ITY IR & 379 U & = 1 relt g & forg?

*3 Months ek AR #eT A TR ATSH <180
Maximum Payout Monthaly 1,00,000/-

@ forgar as13ead, 3a9) 98 FATS ifFa ag) - s9fFa zama
@ 319 19 1Y gfaq FHuar 3 g srfe
& 3 2 3199 MLM Leadership 37 Power!

"To participate in company turnover at the Director level, each individual is required to develop and maintain a minimum of 3 direct active teams. Consistent leadership and team growth are key to
unlocking higher rewards."




QUALIFIED DIRECTOT LEVEL %

Qualified
Director

Qualifying
Condition

SRR dI919 YT e o g 39 3
HY dh 1 ST SRATATRTS Sh3AT gRIT
Director Bonus SelfPVG601 TeamA 33101PV  Team B 2901 PV STl SRRGER ch HFWR &
gt daet R R F99
~4ro0
DIRECTOR Bonus - 15% P,
SRR 99 T g IR A w4 8 sraRaer 9199 fear S 39k dae 34 gid St aa ot . ..
A A fh dhaeht &1 15% w1f@as buisness ateq® 45,00,000 g 3R fAf9a TR & srRaer RT3
W # gahfAd St 3ick 60,00,000 g, at 7o St fag Jgea i feamg srgarR gkl .(Suppposing the
company's 15% Buisnes Volume for the month is 45,00,000 and DB points collected
Yoy €3 £ rek 4 throough out the country by verious levels of Directors is 60,00,000 then the calculation
FaTehETS & Fvl'({ DB point Value will be,as shown below)
1 daer A (5 o : _
14% 3 ) & 15% of compnay's Monthly BV =45,00,000 -0.75 (this is the Value Of
. TotatDBpuintsCottectedr—60,;00;000— .
l-ﬁ PV S2 Sma DB Points)
gfe ger gm=
g |R (arfa
&l 17% wR g at
T
g’lﬁ/ Wﬁ'ﬂ & ad DIRECTOR QUALIFYING CONDITION | 3101x4%=124.04x10=1240.40 Dir.Bonus Point Per.Bonus=8416.20 .
gl i) gat o , , , DirBonus=930.30  Dir.Bonus
3T% PV 600BV 1240.40 DB Point x 0.75(Point Value)=930.3/-Dir.Bonus Total Income=9.346.50
* § 15% of company Turnover monthaly PV
fegdids . =DB Points Value
2 Tz T rft ° ° Total DB Points Collected
)
MARHET  won  woom sown ST S99 Ut & & g I 3 HY deF 1 ST FarTeiItrs &= ghm
“ﬁaa';" |;I|g SioT TR & SUR & Gt dae IR E”REeR a9 Asm




QUALIFIED DIRECTOT LEVEL %

Qualified
Level

Qualifying
Condition

Team
Deviopment Self PVG601 TeamA 33101 PV Team B 2901 PV
Team Devlopment &9 urtd & & forg
Bonus 39 3 HY deh 1 ST ST IhIS AT gHIT
TEAM DEVLOPMENT Bonus - 15% Silver 3”ReR (Qualify hone
o , per) & FUR & G daa &R
TD a919 T g1 R A tiget ¥ gt sraRaeR 9199 f&ar S 39 dae 39 gid St aa ot . .. =R aYg fah

A1 Ao foh dha=it &1 15% A1k buisness ategd 45,00,000 g 3R fafaa &R & silver srReR
&IRT 221 3R # Yapfad TD points 3ick 60,00,000 g, at o= TDB foig gea -4 fdamg srqar ghmi .
(Suppposing the company's 15% Buisnes Volume for the month is 45,00,000 and TDB

ST points collected throough out the country by verious levels of Silver Directors is
FITATRTS o forg 60,00,000 then the calculation DB point Value will be,as shown below)
1 dae = (5 T
o 1 —
-14 % daet ) & 15% :’f compnay's Mﬁ"th“"j BV =45,00,000 _g.75 (this is the Value Of
;ﬁ PV Gﬁ% ST Total TD B points Collecte 60,00,000 TD B Points)
gfe ger gm=
g |R (arfa
&l 17% wR g at
T
E:Iﬁl Wﬁ'ﬂ & ad DIRECTOR QUALIFYING CONDITION | 3101x4%=124.04x10=1240.40 TS Bonus Point Per.Bonus=8416.20 TD.B
e 1’% 1240.40 DB Point x 0.75(Point Value)=930.3/-TD B Dir.Bonus= 930.30 SONHE
39 PV 6°°BV3101 N ' oIt xL.7otraint Vatuey==5%. onus Total Income=9,346.50
§ 15% of company Turnover monthaly PV
& fagadids e — DB Points Value
2 Tz T rft ° Total DB Points Collected
%ﬁ,tngl?r'g'ﬁ O Team Devlopment Bonus WUTW &+ &k 1T 39 3 H§Y dep 1 ST
R & FahEE o FATATRTS AT 8T Silver SRR & FWR & It Aaet TR SRR
HET SR | T A




